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Working at Stockport School 
 

 

Welcome to Stockport School 
 

Stockport School is a popular and over-subscribed school. Near the centre of Stockport, we are very much a 

community school; whilst our school building represents our traditional roots, our staff are focused on 

innovation, creativity and inspiring and empowering young people to achieve their best in curricular and extra-

curricular activities.  

 

Nationally recognised for our work with young people through a variety of awards and publications, we 

provide an extensive professional development programme to continue to seek out best practice and provide 

support and opportunities for colleagues at every level of the school. 

 

We are committed to recruiting and retaining outstanding practitioners onto our teaching and support staff 

teams in order to ensure that our students achieve their very best and are led by happy, dedicated and highly 

skilled staff. This booklet is designed to give you a brief introduction to the school. If you are interested in 

working at the school, please check our website for vacancies, or if you have any questions email the 

HeadteaĐher͛s PA j.richards@stockport.stockport.sch.uk or the Associate Deputy Headteacher for staff 

development r.clifford@stockport.stockport.sch.uk.  
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Professional Learning at Stockport School 

 

At Stockport School we believe in enabling our staff to grow as much as our students. Through a wide variety 

of tailored programmes and opportunities, we encourage and support colleagues to innovate, share best 

practice and lead, building passion for teaching and providing career progression at all levels.  

 
 

Early Career Framework Teachers 
 

Our Early Career Framework programme is designed to provide formal and informal support as you build on 

the skills developed during your training and develop your interests in the wider school. Before arriving, we 

invite you to join us on an induction day in the summer term to meet colleagues and gain an understanding of 

the school, our community and the ways in which we are moving forward.  

 

OŶĐe the terŵ ďegiŶs, you ǁill haǀe aŶ IŶduĐtioŶ MeŶtor aŶd CurriĐuluŵ MeŶtor, aŶd also a ͚ďuddy͛ for ŵore 
informal discussions. In addition to the induction programme, we have a professional issues meeting, 

providing an opportunity for ECTs during their Early Career programme to come together and share 

experiences and ideas. A significant number of our Middle and Senior Leaders joined the school very early in 

their career and have been able to achieve career growth through the experiences that the school has offered.   

 
 

Aspiring Middle Leaders 
 

The Aspiring Middle Leader Programme is for colleagues who are interested in becoming future leaders in 

education. Alongside formal training sessions on areas such as leadership and management, coaching and 

quality assurance, colleagues have the opportunity to visit local schools and carry out their own leadership 

project. The project, new learning and reflection are supported by coaching from a senior leader in the school.  
 

͞I aŵ ŵore ĐoŶfideŶt that I aŵ aďle to ŵaŶage aŶd lead staff, iŶspiriŶg aŶd eŶĐouragiŶg ĐhaŶge aŶd 
good practice. I feel I am equipped to measure the successes of these changes, and can reflect on 

these.͟ 

 

͞I really eŶjoyed the Đourse aŶd I haǀe eŶjoyed ǁorkiŶg Đlosely ǁith people froŵ aĐross the sĐhool aŶd 
ĐoŶsolidatiŶg ŵy uŶderstaŶdiŶg of leadership.͟ 

 
 

Extended Leadership Team  
 

Experienced Middle Leaders are invited to join an extended Senior Leadership Team. Taking on a whole school 

responsibility and attending some of the SLT meetings provides those participating with a first stepping stone 

into senior leadership and the crucial experience required to gain a senior leadership role.  

 
 

An Evidence-Based Profession – Best Practice for Progression  
 

In addition to our leadership programmes, we appreciate many colleagues would like the opportunity to share 

and develop their approaches to teaching and learning. Newly established this year is a Teaching and Learning 

Programme designed to provide the opportunity to explore current debates and ideas in education, carry out 

a collaborative research project based on the Lesson Study model and share best practice.  

 
 

Your own interests 
 

In addition to these formal programmes and further training opportunities in school, we encourage all our 

colleagues to take a lead on areas that interest them. Whether it is running sporting activities, teaching literacy 

to adults and children together in the community, or organising the staff pantomime, we recognise the value 

of the unique skills and interests of each colleague who joins us and are keen to work with you to find the best 

route to build and share your qualities.  



      

    

 
 

Teaching and Learning at Stockport School 
 

͞There is a huge prize ǁaitiŶg to ďe Đlaiŵed ďy teaĐhers. By ĐolleĐtiŶg ďetter eǀideŶĐe aďout ǁhat ǁorks ďest, 
and establishing a culture where this evidence is used as a matter of routine, we can improve outcomes for 

children, and iŶĐrease professioŶal iŶdepeŶdeŶĐe͟. 
Dr Ben Goldacre 

 

We believe in enabling the best support for our students through engaging with the most effective teaching 

and learning strategies. At Stockport School, we place opportunities for this at the heart of our Professional 

Learning Programme. Key areas of focus are identified at the start of the year and developed in conjunction 

with staff.  

 

In addition to INSET time and staff meetings, are the carousels and Professional Learning briefing. These 

provide an opportunity to enable an on-going focus on school developments, whether for further innovation, 

sharing best practice or reflection and evaluation. 

 
 

Carousels 
 

These are voluntarily led by colleagues at any level in the school, providing a CPD opportunity and an 

opportunity to share good practice. From around 25 sessions during the year, colleagues are asked to attend 

a minimum of 3 or 4 on nights which suit them.  

 

In addition to these teaching and learning sessions, some of the sessions have a physical or mental health 

wellbeing focus, for example, mindfulness, staff dodgeball and Pilates.  

 
 

Professional Learning Bulletin and Briefing 
 

Our fortnightly bulletin draws together CPD opportunities, suggested reading, a key article or video about 

teaching and learning and reflection on how different issues raised in INSETs and staff meetings are 

progressing. This is supported by a fortnightly briefing, which focuses on one issue in the bulletin and provides 

an opportunity to connect this to one of our development strands. Examples include: effective groupings and 

seating plans; top tips for questioning and effective feedback. 

 
 

Teaching and Learning and Staff Wellbeing 
 

We ďelieǀe iŶ ͚iŶtelligeŶt aĐĐouŶtaďility͛ aŶd do Ŷot see the ǀalue of iŵposiŶg oǀer-prescriptive systems on 

the classrooms of our teachers. We see effective leadership of teaching and learning as supporting staff 

wellbeing; for example, we have recently been working with the Government Workload Review document on 

marking and feedback. Through the CPD programme and supportive quality assurance, we believe in building 

professional expertise to enable our colleagues to professionally select the most effective strategies for their 

department.  

 
 

Research 
 

Colleagues are supported in developing their own more in-depth projects and many have worked with external 

agencies such as universities and the British Council on research projects.  

 

 

 

 

 

 



      

    

Stockport School Community 
 

We are very much a community school, with the majority of students living near enough to walk to school. 

However, we are also a truly comprehensive school and our students come from a wide variety of 

backgrounds. These factors provide us with the opportunity for our students and staff to work closely with our 

community in order to support each other. 

 

In school, we have a strong pastoral system, with a full time Heads of Year for each Year group, and an 

Associate Deputy Headteacher responsible for consistent high standards and expectations with regards to our 

culture and ethos. All members of the school community are part of the House system, enabling students and 

staff to work together for the success of their House. In addition to providing opportunities for rewards and 

celebrating success, all Houses raise significant sums of money for charity during the year. 

 

There are a wide range of colleagues involved in supporting staff work with students who may have specific 

Ŷeeds. These iŶĐlude a ͚More Aďle͛ Co-ordinator, a SENCO, Associate SENCO, and Learning Support Team, 

Reading Mentors, Behaviour & Inclusion Manager, Pathways Leader, Progress & Engagement Leaders, and 

highly committed Directors and Assistant Directors of Subjects, who are also supported by a number of subject 

specialist Academic Mentors – Subject Tutors. In addition to these roles, some colleagues have specific 

responsibilities in departments for working with key groups of students.  

 

All colleagues are welcome and encouraged to support the school extra-curricular activities. We offer a wide 

range of academic, sporting, artistic and music clubs and events, these currently include: coding club, drama 

technical team, science club, theatre trips, graphics club, reading groups etc. We also have some specific 

activities to either support young people in the school, or members of the community. 

 
 

Welcome quotes from Stockport School Staff: 
 

▪ ͞WelĐoŵe to StoĐkport SĐhool - friendly staff, great teacakes at break, always someone to help if you need 

it!͟ 

 

▪ ͞Try to get to kŶoǁ the studeŶts ďeyoŶd the Đlassrooŵ, their iŶterests aŶd aspiratioŶs - we have plenty of 

aŵaziŶg studeŶts ǁith hiddeŶ taleŶts!͟ 

 

▪ ͞If you are feeliŶg sǁaŵped or stressed, or eǀeŶ a tiŶy ďit ǁorried, talk to soŵeoŶe, eǀeŶ to uŶload - we 

support one another – ǁe doŶ’t take aŶyoŶe for graŶted.͟ 

 

▪ ͞There are soŵe aŵaziŶg staff aŶd studeŶts here: soŵethiŶg fuŶŶy or ŶiĐe happeŶs eǀery day.͟ 

 

▪ ͞It’s a faďulous plaĐe to ǁork, after 16 years I'ŵ still here!͟ 

 

▪ ͞DoŶ’t ďe afraid to take opportuŶities – if you want to run a trip, project or idea, speak to someone and 

get the ďall rolliŶg.͟ 

 

▪ ͞The ďest ǁay I haǀe fouŶd to ĐoŶtiŶually get the ďest froŵ the kids at StoĐkport SĐhool is to ďe ĐoŶsisteŶtly 
genuine yourself. Explaining to them what will benefit them and caring enough to help them do it, will get 

them on side time after time.  We never stop learning as a teacher - so never stop asking for help! There is 

alǁays soŵeoŶe ǁho ǁill ďe happy to help you at StoĐkport SĐhool.͟ 


